
Business Administration and Accounting: 

Human Resources (B.A.)

Discover and refine the talent that makes 
a business successful
Employees are a business’ most important resource.  With a Business 
Administration degree on the Human Resources track, you’ll have the 
opportunity to affect the success of any company for which you work 
by helping them select talented employees and develop their skills to 
everyone’s benefit.

At Thiel College, you’ll work closely with faculty members in small classes 
to immerse yourself into the development, leadership, and legal aspects of 
your company’s employees.  But that’s just the start. Thiel’s adherence to 
a stringent liberal arts curriculum will give you a host of added advantages 
by helping you to broaden your perspectives and develop your critical 
thinking and creativity so that you grow in your career as you help others 
grow in theirs.
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Study Business Administration on the Human Resources Track at Thiel, and you will:
•	 Experience the advantage of learning in small classes thanks to Thiel’s 11:1 student teacher ratio.
•	 Learn and practice recruiting, coaching and measuring key performance indicators and motivators.
•	 Gain hands-on experience through internships and practicum.
•	 Get lessons in entrepreneurship, win scholarships or even start your own business through the Haller 

Enterprise Institute.
•	 Find it easier to find a job. 95% of 2016 Thiel graduates are working or studying in their fields.

For more information on obtaining a human resource degree at Thiel, contact the  
Office of Admission at admissions@thiel.edu or visit www.thiel.edu/admissions.

“A company is a group organized to create a product or service, and it is only  
as good as its people and how excited they are about creating.”

Elon Musk |  American inventor and businessman

www.thiel.edu/apply  •  admissions@thiel.edu  •  724-589-2345

Thiel graduates in Business Administration – Human Resources typically 
pursue careers as:
•	  The average Compensation and Benefits Manager salary in Pittsburgh is $133,780 running a company’s 

compensation and benefits program.*

•	  The average Human Resources Specialists salary in Pittsburgh typically falls between $69,011 and $84,539. 
Recruiting, screening, interviewing and placing workers are all part of the HR Specialists responsibilities.*

•	 Labor Relations Specialists in Pittsburgh earn an average annual salary of $74,219. interprete and administrate 
labor contracts for issues such as wages, healthcare, pensions and union and management practices.*

•	 Training and Development Specialists earn, in Pittsburgh, a median salary of $73,481 planning and 
administering programs that improve employees’ skill and knowledge.*

•	 Executive Search Associates in Pittsburgh earn a median salary of $46,431 working with companies and 
individuals to find and place executives in job openings.*

Ready to stand out in a crowd and make the most of your talent?
Study business and the liberal arts
Business Administration in all its forms is among the fasted growing majors in the United States. Choosing to 
specialize in Human Resources can help you stand out, but something else is even more important – a liberal 
arts education.  According to The Atlantic magazine, when businesses go hunting for people to promote 
to management, they look for someone with a liberal arts education.* At Thiel we not only concentrate on 
providing you with the business skills you need to gain an entry-level job in your field, but also make sure you 
have the ability to think, write and understand the cultural and historic context of the decisions you make. The 
people who succeed in human resources are the people with the skills to understand others and evaluate their 
abilities. Your liberal arts education will help you do just that.
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*Salary.com (April 2024)


